    	[image: sap_corporate_4c_tm]                                                                                         S0011571009                                                     

Email: shujaat67@gmail.com		SHUJAAT HUSSAIN QURESHI
Mobile: 0091 7075816409
SAP SuccessFactors
SAP HCM Certified Consultant
E2E - Three Projects Implementation Experience

SUMMARY:

· SAP SuccessFactors (Employee Central, Time and Attendance, Performance and Compensation, Payroll)
· SAP ECC 6.0 HCM Certified Consultant.
· More than 20 years of experience including over 15 years in SAP HCM from Hire to Retire(End to End implementation)
Adept in all phases of project development, from concept through realization and Go live. 
Implementation covering different aspects of Personnel Management (PA/OM), Time Management, Payroll, Off-Cycle Payroll, ESS/MSS, Travel Management, Forms and Benefits.
· Well versed with ASAP Methodology.
· ABAP HR program modifications.
· Writing of Schema and PCR’s for Time Management and Payroll.
· Expertise in studying the ongoing operations of the organization, gathering the business data requirement from the Client Representative, Gap Analysis and mapping them into R/3 functionalities (As-Is To-Be process). Involved in the creation of the Blue Print structure, Realization, Customization & Configuration of Transaction using IMG.
· Proven experiences in documentation, requirement mapping and customizing the configurations with face-to-face client interaction, discussing HR functionalities and implementing in 4.7, 5.0 & 6.0 versions and integrating applications.
· Transfer of knowledge to Client Representative.
· Mapping of legacy data with SAP HR different Info Types.
· Knowledge of LSMW, Creating Info types and Info set Query.
· End user manuals preparation for OM, PA, Time Management and Payroll.
· Worked on International Payroll and Saudi/UAE Payroll.
· Cut over activities for go live preparations.
· Handling a team of six persons.
· A team player with exceptionally good organizational, analytical, training, troubleshooting, and interpersonal communication skills.
Winshuttle Forms, Transactions and Queries.
Developed complete HR Application on AS/400 using RPG/400 and COBOL/400 for the whole Tamimi Group which has about 20,000 employees.
PMP Course from Grey Campus, Hyderabad, India.
SuccessFactor Course – Employee Central, Onboarding, Performance & Goals, Compensation, and Reporting.





TECHNICAL SKILLS

· ERPs			:	SAP R/3 ECC 6.0, SAGE and JDA.
· Operating Systems	: 	OS/400, SOLARIS, Windows, MS DOS.
· Languages		: 	ABAP HR, RPG/400, COBOL/400, ORACLE.
· Servers			: 	SharePoint and Winshuttle.
· Tools			: 	Crystal Reports, ServiceNow, Winshuttle, MS Office
                                                (Word, Excel, PowerPoint, Outlook)

PROFESSIONAL EXPERIENCE

Working as freelancer on American Project				from 01.09.20019
Position: SAP SuccessFactors and HCM Consultant (Support Consultant)
Company: R3Technologies, Hyderabad.
Role:  Level 2 issues of SAP HCM related to Payroll, PA and OM.

Different info type Configuration, mass OM data upload, Payroll simulation of different payroll areas on time to time to see the error, Third party remittance, Off Cycle payroll Configuration.

Company: Tamimi Markets (Saudi Arabia)				1996 – 01.07.2019

Position: SAP HR Consultant

Tamimi Markets (Tamimi Group) is a Retail Supply Chain with more than 50 outlets across Saudi Arabia with around 3500 employees. 

[bookmark: _GoBack]Role:  Configuration and Maintenance of Complete SAP HCM module which includes PA, PM, OM, TM, PY, Travel Management, Bank Transfer, Posting results to FI, User Authorizations, Management and end users file/reports, Mass data upload/download of different info type thru WinShuttle. 

References

Rajesh Chandramohan, CIO, Tamimi Markets,
rchandramohan@tamimimarkets.com

Joel Marquez, IT Manager, Tamimi Manager,
Jmarquez@tamimimarkets.com

K Jayamani, Finance Manager, Tamimi Markets,
kmani@tamimimarkets.com

Project – 1

Tamimi Markets implemented SAP HCM in 1998 on SAP R/3 and in 2001 reengineered and upgraded to ECC 4.5B. Modules implemented PA, PM, OM, TM (-ve) and PY (International).

Responsibilities:
Involved in Business Process Study and mapping into SAP, configuration, testing and preparing data upload (LSMW) templates.  Preparing configuration documents and end user’s manual. 

Organizational Management:
Created Organization Structure using Simple Maintenance.
Created Organization Units, Jobs, Positions and Tasks.
Assigning Relationships between different objects like Organization units to Organization units, Position to Organization units, Jobs to Organization units, Jobs to Position and configured Reporting Structure.
Maintained different Number ranges for different Objects in OM (NUMRG COMP)
Integrate the Personnel Administration with Organizational Management with the integration switch PLOGI ORGA.
Good Knowledge of Plan Version creation (PLOGI PLOGI) and Evaluation Path creation
Knowledge in Authorization Management. (PFCG).
Posting of payroll results to FI.

Personnel Administration:
Developed Enterprise structure to fit the company requirements including personnel area, personnel sub-area, employee group and employee sub-group.
Configured and maintained the master data of the company using the transactions PA30, PA40 and PA70.
NUMKR for default number ranges.
Setup and maintained number ranges for personnel numbers in the master data to indicate numbers that are assigned internally or externally.
Created various personnel action according client‘s specification.
Created Infotype Menus as per client’s requirement.
Created Dynamic Actions.

Time Management
Created Public Holiday Calendars.
Defined Personal Sub area groupings for Public Holiday calendars, Work schedules.
Defined Break schedules, Daily work schedules, and Period work schedules.
Setting up Work Schedule Rules.
Configured Regular Employees and Part Time Employee Work Schedules.
Created employee subgroup grouping for work schedule.
Defined Absence types and Attendance types.
Setting up rules for Attendance and absence counting.
Evaluating Absence valuation rule and counting classes for paid and unpaid absences.
Setting up collision characteristics for overlapping Time Info types and Subtypes.
Leave Quotas and Quota Accruals.
Quota Compensation.
Time Evaluation through Schema TM04 without clock time.

Payroll (International)
Configure Info type 0008, 0014, 0015, 0041, 0045 and 0267.
Configure wage type and their posting to Finance.
Written PCR for GOSI Calculation and Employee Accruals.
Configure Pay Slip using PE51 form editor.
Configure Off Cycle Payroll.
Upon completion of Employee Contract which is maintained in 0041, written PCR to Pay the Vacation Amount automatically to the employee thru regular payroll run.


Project - 2.

Tamimi Commercial HCM implementation which went go live in 2008 on SAP ECC 4.5B. Modules implemented PA, PM, OM, TM (-ve) and PY (International).

Payroll (International)
Configure Info type 0008, 0014, 0015, 0045 and 0267.
Configure wage type and their posting to Finance.
Written PCR for GOSI Calculation and Employee Accruals.
Configure Pay Slip using PE51 form editor.
Off Cycle Payroll Configuration.
Posting payroll results to Finance.
GOSI, Vacation payment, Vacation travel and accruals setup.

Project - 3.

Tamimi Group (for five companies) HCM implementation which went go live in 2013 on SAP ECC 6.0 with Saudi Localization . Modules implemented PA, PM, OM, TM (-ve) and PY (Saudi/UAE Localization).

Payroll (Saudi Localization)
Configure Info type 0008, 0014, 0015, 0045, 0267, 2010, 3252 and 3312.
Configure wage type and their posting to Finance.
Written PCR for GOSI Calculation and Employee Accruals.
Configure Pay Slip using PE51 form editor
Configure Off Cycle Payroll.
Hijri Calendar Setup.

Current Responsibilities:
Provide functional support for PA, OM, TM, PY and ESS/MSS.
Configured Saudi Payroll, Hijri Calendar Maintenance, GOSI (IT 3252) and Occupational Hazards (IT 3312) setup.
Configured loan types with appropriate calculation rules as per the requirement.
Configured rules for End of Service Benefit (EOSB), ticket payment, ticket accruals, vacation payment & vacation accruals.
Configured Off-Cycle activities for advance payments & on demand payroll.
Create wage types to meet the client requirements.
Configured & maintained posting characteristics for wage types to Finance.
Configured Leave Quotas for different types of Leaves like Vacation, Haj, Maternity Leaves, Special, Marriage and Unpaid Leave.
Preparation, documentation, coordination and end user training.
Involved in setting up processes for migrating data from Legacy systems, creation of recording for LSMW, co coordinating the conversion of data into masters.
Provided end user support by service now, phone calls and e-mail inquiries via the SAP HR Helpdesk. Preparation and documentation of test scripts for Time Management, Personnel Administration and Payroll.
Created Test scripts for UT and UAT.

Organizational Management
Created Organization Units, Jobs, Positions and Tasks.
Assigning Relationships between different objects like Organization units to Organization units, Position to Organization units, Jobs to Organization units, Jobs to Position and configured Reporting Structure.
Maintained different Number ranges for different Objects in OM (NUMRG COMP).
Integrate the Personnel Administration with Organizational Management with the integration switch PLOGI ORGA.
Good Knowledge of Plan Version creation (PLOGI PLOGI) and Evaluation Path creation.
Knowledge in Authorization Management. (PFCG).

Personnel Administration:
Developed Enterprise structure to fit company needs including personnel area, personnel sub-area, employee group and employee sub-group.
Configured and maintained the master data of the company using the transactions PA30, PA40 and PA70.
NUMKR for default number ranges.
Maintaining the Features LGMST, TARIF, ABKRS & 24EOS.
Setup and maintained number ranges for personnel numbers in the master data to indicate numbers that are assigned internally or externally.
Created various personnel action according client‘s specification.
Created Infotype Menus as per client’s requirement.
Created Dynamic Actions.

Time Management
Created Public Holiday Calendars.
Defined Personal Sub area groupings for Public Holiday calendars, Work schedules.
Defined Break schedules, Daily work schedules, and Period work schedules.
Setting up Work Schedule Rules.
Created employee subgroup grouping for work schedule.
Defined Absence types and Attendance types.
Setting up rules for Attendance and absence counting.
Evaluating Absence valuation rule and counting classes for paid and unpaid absences.
Setting up collision characteristics for overlapping Time Infotypes and Subtypes.
Leave Quotas and Quota Accruals.
Quota Compensation.
Time Evaluation through Schema TM04 without clock time.

Company: Eastern Province Cement Co. (Saudi Arabia)			1991 - 1995
Position: Programmer (AS/400)

Easter Province Cement is a cement manufacturing company with a capacity of manufacturing around 10,000 Tons of Cement per day. 


Responsibilities:
Programming in RPG/400, COBOL/400 AND CL/400 for Incoming and Outgoing Materials, Payroll & Inventory Management on AS/400 and Maintenance of POLDIS and POLAB packages on IBM Series-I machine.

Company: Electronic Corporation of India Ltd. (India)			1987 - 1991
Position: Programmer

ECIL is a manufacturer of Communication and Electronic Equipment’s.

Responsibilities:
DBase Programming for materials ordering and receiving.

Personal Details:

Date of birth & Age    :          24Th Jan 1967

Nationality		 :	Indian

Marital Status		 :  	Married and having 3 children’s.

Passport Details	 :	Z1979625
Expiry: 3rd March 2025

Permanent Address	 :	H.No.9-4-86/222/14A,
Salarjung Colony, Hyderabad – 500 008
Telangana, India.
Phone No. 	0091 7075816409
0091 7032869309
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